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Directors' Welcome
This past year has been one of the biggest years of growth and learning for our
organization. On one hand, we saw growth in our programming numbers. On the other
hand, we experienced huge internal developments: we scaled up, hiring enough people
to double in size; we built a new branch of programming; we created internal operational
and human resources systems we didn’t previously have; and we connected with youth
we’d never worked with before. We did all of this while digitizing our systems and
learning how to work remotely for the first time.
Last summer, when we received a grant from Employment and Social Development
Canada’s (ESDC) Youth Employment and Skills Strategy (YESS) program, we knew we
had been given a unique opportunity to provide training and employment opportunities
for youth and create full-time jobs during a year that would prove to be unpredictable.
The funding has allowed us to build out career pathways programming and increase the
accessibility of our network. It’s also given us enough internal sustainability to begin
planning for the long term future of the organization.
While so many of the things we’ve accomplished over the past year can be celebrated,
we are looking back at this year reflectively, acknowledging that the intensity of doing
so much in such a short period of time had impacts on our team: we suffered from
burnout, lost staff, and struggled with flattened morale. These impacts have urged us
to look critically at our internal processes and systems and make changes.
We know that many organizations across the non-profit and social sector have felt
similar impacts throughout 2020-2021 and we are grateful to be able to continue to
create world opening opportunities for youth through art, music, and creative learning.
- inPath Directors Team

Directors' Welcome
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What We Do
Art, creativity, and learning happen in spaces

where they can build business and leadership

where people feel safe, connected and supported.

skills and hone their creative practice, all within

Whether we’re working online or in person,

a supportive community of artists and creative

through workshops, or in the classroom, our team

professionals.

creates spaces where creative learners can thrive.

“

We see creative learning in the classroom as a first

Through both our in-class and career pathways

spark for youth to imagine themselves as creative

programming, we offer Indigenous youth a wide

makers and we are finding ways to meet them

range of opportunities to share their stories,

where they’re at and support them along their

connect

our team
creates spaces
where creative
learners can
thrive.

with

and

path as they determine where they want to go.

celebrate their peers,
learn from professional
artists,

and

build

skills that help them
feel

supported

and

confident in creatively

Vision
For Indigenous youth and artists to feel supported
and confident in creatively shaping the future.

shaping the future.

Through the training and work experience

Mission

and

To nurture a network of support for Indigenous

emerging artists can confidently step into spaces

youth and artists through arts-based learning, job

opportunities

we

provide,

professional

skills training, and mentorship.

What We Do
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Year at a Glance
Summer 2020
Funding for three-year career pathways
programming secured
Ý inPath receives $5 million from Employment and Social
Development Canada (ESDC) for N’we Jinan ArtWorks:
Exploring Creative Pathways with Indigenous Youth,
a three-year program focused on building job readiness
and entrepreneurial skills.

ArtWorks programming design kicks off
Ý Prior to the program launch, inPath hosts focus groups
with artists to understand key needs for professional
development and training.

Creative partnerships grow
Ý inPath collaborates with The Caring Society and the
Carrier Sekani Family Services, to create the Spirit
Bear theme song and music video, “A Love We Know”,
in connection with the Spirit Bear and Children Make
History book & film.

Autumn 2020
inPath develops COVID-19 safety protocols
Ý Working with schools and communities, inPath develops COVID-19
protocols for safe in-person programming, creating digital
complements where possible.

ArtWorks team grows & program launches
Ý Indigenous programming team is hired to support participants.
Ý 40+ program applicants respond to the first call for entry.

Mik w Chiyâm Program grows
Ý inPath works with the Cree School Board (CSB) to add two more
schools to the Mik w Chiyâm Program, meaning inPath now supports
programming in every CSB high school in Eeyou Istchee.

inPath receives funding for digital learning tools
Ý Canada Council's Digital Strategy Fund provides $44,000 to create
digital content for artists on themes relating to: self-advocacy,
inspiration and resilience, running a business, and cultivating a
sense of belonging, connection, and reciprocity.

Year at a Glance
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Winter 2021
inPath’s Training Week goes digital
Ý inPath hosts its first 100% online Training Week, with
70+ participants and 6 days of learning and collaboration.

inPath delivers its first digital residencies
Ý 3 fully digital & 2 partially digital.

Digital events connects artists & program
participants across communities
Ý Opportunities to connect through movement, art
making, and collaborative facilitation practice spaces.

Ý Spaces for Indigenous artists and program participants
to connect and learn from one another.

Work experience opportunities expand
Ý inPath programs provide paid work opportunities for
close to 40 inPath artists, 5 Young Professional Artists,
16 Emerging Artists, and 11 Youth Artist Assistants.

ArtWorks participants connect with
professionals in the creative sector
Ý Five internships: One Mic Educators, Lesley Hampton,
North Star Pinball, Chat Perdu Press, The SPACE Youth
Centre: Collaborative Creation for Land Rematriation.

Spring/Summer 2021
inPath's learning network grows
Ý inPath hosts the first Business Incubator Lab, with 16 Emerging
Artists, 5 keynote speakers, and 8 days of learning.

Collaborative, cross-community book project
with Eeyou Istchee youth
Ý The Uusdaadaouw Book Project launches, combining the creative
work of 200+ youth from across Eeyou Istchee.

Ý 1,000 copies are shared with youth in the communities.

New N'we Jinan website & ArtWorks campaign
Ý N’we Jinan's new website is launched alongside a 9-week Emerging
Artists social media campaign, highlighting the accomplishments
of the first cohort of ArtWorks Emerging Artists.

Year at a Glance
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In-Class &
Career Pathways

Programming
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2020/21 Highlights
Collaboration with Carrier Sekani
Family Services & Spirit Bear

In-Class
Programming

The N’we Jinan Mobile Production Studio teamed up with the
First Nations Caring Society and Carrier Sekani Family Services
to create, “A Love We Know,” the theme song for the nationally
acclaimed film, “Spirit Bear and Children Make History.”
Eight youth from the Carrier Sekani region worked together to

N'we Jinan
Mobile Production
Studio

write the song, build the concept, and star in the video.
Watch 'A Love We Know'
Learn more about Spirit Bear and Children Make History

Students work alongside inPath artists over
the course of a week to learn about sound
recording, music production, songwriting,
voice and performance. They write and
perform songs that are produced into music
videos and shared through YouTube and
across social media platforms.

2020/21 at a Glance

4 Studios

42 Student
Participants

Youth share powerful & 		
timely messages
This past year, inPath artists spent time connecting and creating
with youth out west. Youth from Ditidaht First Nation, Adams Lake,
and Neskonlith created music videos that reflect on themes of

4 Weeks of
Programming

4 Schools

struggle and survival in the context of climate change, connection
to culture and land, and the importance of hope.
'Our Challenges' - Neskonlith Band
'Reignite the Flames' - Ditidaht First Nation

Follow & learn more at:

'Come Home' - Adams Lake Band

nwejinan.com
@nwejinantv
@nwejinan

2020/21 Programming: In-Class Programming
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2020/21 Highlights
Students Take the Lead

In-Class
Programming

With COVID-19 measures varying from community to community,
each N'we Jinan Studio was adapted to align with local needs. In
response, students stepped into leadership roles and supported
the creative work taking place in the Studios.
At the Kitasoo Community School in Klemtu, B.C., students
worked alongside community members and in collaboration with

N'we Jinan
Integrative Arts
Studio
Over the course of three to six weeks,
students dive into collaborative art-making

inPath artists Brit Kewin and Butta Beats to create a poetry and
video project. View their work here.
Through two Studio visits at the Eenchokay Birchstick School in
Pikangikum, ON, students created a collective poetry book with
inPath artist Francine Cunningham and a community photo collage
and exhibit with inPath artist Steve Haining.

experiences through which they develop
transferable skills that serve them beyond
the walls of the classroom. inPath artists
guide them through creative processes,
inviting them to bring their big ideas to life
through art and music.

2020/21 at a Glance

5 Studios

32 Student
Participants
inPath artist Milan André visited the Klappan Independent Day
School in Iskut, B.C., for a fourth time. Working with 30 students,
some as young as six years old, the group produced a seven song

30 Weeks of
Programming

4 Schools

EP, entitled Tahltan Strong, Volume 3. Listen on SoundCloud.
Local artists, Travis Hebert and Simba Wilson, worked with
students throughout the year to write songs and create music
videos at the I Count High School in Witset, B.C. The Studio
experience in Witset was unique in that it was facilitated entirely
by local artists, with remote support from the inPath team.

Follow & learn more at:
nwejinan.com
@nwejinanarts

2020/21 Programming: In-Class Programming
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2020/21 Highlights
Continuation of the Uusdaadaouw:
Let’s Build Project

In-Class
Programming

The Uusdaadaouw: Let’s Build Project brought youth from
six communities throughout Eeyou Istchee together with the
goal of creating collaborative, community-driven initiatives and
strengthening the leadership and community building skills of the
project’s youth leads. The original project kicked off in November
2019 but was paused in March 2020. Youth continued creating art

Mik Chiyâm
w

*

Arts Concentration

throughout 2020 and into 2021 and, by April 2021, the project had
taken on a new form: a collaborative book featuring the creative
work of more than 275 Eeyou youth.

Designed with the Cree School Board,
this full-year program includes arts-based
residencies in nine high schools across
Eeyou Istchee. Mikw Chiyâm residencies are
integrated into the curriculum and provide
students with course credits. inPath artists
guide students through art and musicmaking processes and support them in
building a range of skills along the way.

2020/21 at a Glance

24 Artist
Residencies

314 Student
Participants

The Uusdaadaouw: Let’s Build Project was implemented in partnership
with the Eenou-Eeyou Foundation, Community Foundations of
Canada, the Cree Nation Government, the Cree School Board, the
Cree Nation Youth Council, the Mik w Chiyâm Program, and inPath.
It was supported by the RBC Foundation through the RBC Future
Launch Community Challenge.

Program Expansion
130 Weeks of
Programming

9 Schools

The Mikw Chiyâm Program expanded from seven to nine
communities, launching for the first time in Waswanipi and OujéBougoumou. In total, 24 residencies took place throughout the
2020-2021 school year.

Follow & learn more at:
inpath.ca/program/MC
@mikwchiyam
@mikwchiyam
MC Annual Report

Ý Mik w Chiyâm is owned by the Cree School Board and implemented in
collaboration with inPath.

2020/21 Programming: In-Class Programming
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Career Pathways
Programming
N’we Jinan
ArtWorks:

Exploring Creative Pathways
with Indigenous Youth*
ArtWorks supports youth aged 15-30 in building
employability and entrepreneurial skills. The program
meets youth where they are at by offering three
unique entry points through the Youth Artist Assistant
Program, the Emerging Artist Program, and

the

Young Professional Artist Program. Each entry point

ÝÝ

of the program is designed to meet young creators on
their level and support them in where they want to go.

2020/21 at a Glance

11
Months of
Programming

16

Emerging
Artists **

5

Youth Artist Assistant (YAA) Program

11
2
5
16

Youth
Artist
Assistants

Training
Events

YAAs work in Mikw Chiyam classrooms and N'we Jinan Studios to
support inPath Artists who are facilitating creative learning with
students. The program supports youth in building leadership,
communication, and organizational skills. It is designed to spark
an interest in building skills for the creative sector.

Emerging Artist (EA) Program
Youth who have been building a creative practice for less than
five years participate in paid training, collaborative learning,

Internships

Mentorships

and work experiences that are self-guided, goal-oriented, and
supported by a mentor.

Young Professional Artist (YPA) Program
Young creators within the first five years of their professional
practice engage in a self-guided project that is set up to deepen
their professional practice and/or launch their entrepreneurial

Young Professional Artists

dreams. YPAs support one another in a peer learning community,
engage in training, and gain access to opportunities to connect
with other creative professionals.

See more from this program:
nwejinan.com/artworksprogram

2020/21 Programming: Career Pathways

Ý N’we Jinan ArtWorks: Exploring Creative Pathways with
Indigenous Youth, is a three-year job readiness program funded
by Employment and Social Development Canada (ESDC).
ÝÝ

Some artists chose to opt out of social media campaigns, 		
as such, not all artists are pictured here.
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“I check my emails more frequently
than I did before, and I use most of my
time to get my designs in motion.”
- ArtWorks Year 1 Youth Artist Assistant

“It was an absolute honour
to be hired on as a mentor
and be able to give my all to
a mentee that soaked it all
in and establish a reciprocal
relationship.”
- ArtWorks Year 1 Mentor

“You learn so much about
how to ground yourself. I feel
a lot more confident working
in the creative sector. This
program definitely helped
with my time management.”
- ArtWorks Year 1 Emerging Artist

“As someone who has always
struggled calling myself an
artist in life, I finally feel like I
am able to step into that role
and title even deeper.”
- ArtWorks Year 1 Emerging Artist

“It was nice to stop and think about
what I wanted and needed. It was great
knowing that there are people out there
who are down to support me in that.”
- ArtWorks Year 1 Young Professional Artist

2020/21 Programming: Career Pathways
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Business Incubator Lab:
Artists with Agency

A core part of the ArtWorks Program includes learning from artists who have carved out creative
pathways for themselves. Through 10 days of learning, connecting, and sharing, 16 Emerging
Artists came together for a series of workshops to learn from artists who have built successful

8
Days of
Programming

businesses and social enterprises using their creative talents and entrepreneurial expertise.

Featuring Guest Speakers:

Devon Fiddler

5
Keynote
Speakers

Devon is the Chief Changemaker of SheNative Goods Inc., an
accessories brand dedicated to elevating Indigenous women and
girls. Devon also is a speaker, influencer, thought leader, and program
developer in entrepreneurship, leadership and skills development.

Justin “Jah’kota” Holness

48
Hours of
Workshops,
Discussions, &
Celebrations

Jah’kota is an Afro-Indigenous artist and entrepreneur aspiring to
help Indigenous peoples achieve self-determination through music,
culture, and entrepreneurship. He is the CEO of TR1BE Music and a
business development manager at Futurpreneur Canada.

Dakota Bear
Dakota Bear is a Saskatoon-born, Vancouver-based Indigenous hiphop artist and activist whose music carries the stories of Indigenous
peoples across Canada. As an activist he has worked with Idle No
More, Missing and Murdered Indigenous Women, Girls and TwoSpirited Peoples, and the Global Climate Strike movement.

“I've learnt that I'm
more capable than I
thought. I just need
to take the leap and
people are gonna be
there to help me every
step of the way.”
- Emerging Artist during the
Business Incubator Lab

TakingITGlobal
TakingITGlobal is one of the world's leading networks of young
people learning about, engaging with, and working towards tackling
global challenges. Through their youth engagement programs they
seek to empower youth and their allies to ensure every young person
and their interest has a place to learn, grow and flourish. Since their
launch in 2000, more than 50 million people have accessed their
platforms to learn, grow and realize their potential.
Kayla Rosteski-Merasty - Partnerships & Outreach Coordinator (top),
Michael Solomon - Indigenous Education & Youth Engagement Activator (bottom)

2020/21 Programming: Career Pathways

“My image of
entrepreneurs
changed; you can be
an entrepreneur and
still be yourself, be
part of your culture.”
- Emerging Artist during the
Business Incubator Lab
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“It’s so important for young emerging
artists to experience what it is like to
have a supportive community, ask their
friends and mentors for help when they
need it and not go at it alone.”
- Thanya Iyer, ArtWorks Year 1 Mentor

2020/21 Programming: Career Pathways
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Training &
Connection
Training Week
This first-ever fully digital event brought together inPath artists
and staff, Mikw Chiyâm teachers, and N’we Jinan ArtWorks
participants to engage in six days of professional development,
training, collaborative art making, and relationship building.

6 Days:

70+

Participants

January
6-12, 2021

Through interactive workshops, collaborative artmaking sessions, keynote presentations, karaoke
events, technology support sessions, wellness sessions,

5

Workshops

and fitness classes, Training Week connected over 70

6

Self-guided
lessons

Although nothing can ever replace the special magic

people from across four time zones.

that happens when we gather in person, we created a
unique space for creativity and learning that reminded
us that the strength of our network and the relationships

5

Collaborative art-making sessions

6

Reflection
activities

we’ve built with one another over the years can be felt
across distances, through whatever digital platform we

1

Celebratory
art showcase

Surprise guest speaker appearance from

Cindy Blackstock

Through five interactive workshops, participants had a
chance to learn from guest speakers and from one another:

Healing-Informed Practices
Making Space for Youth Voice
Reciprocal Relationships

find ourselves on.

Building a sense of togetherness
Prior to the event, welcome packages containing snacks,
art supplies, a yoga mat, sketch books, and fidget toys
were sent to each attendee.

82%
76%

of participants said the event
sparked connection
of participants said the event
inspired them

inPath's Approach to Learning
Creating Spaces for Learning

Training & Connection: Training Week
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Digital Skill Building
Because elements of our programming moved online or into
hybrid forms of delivery, Training Week gave us a chance to
prepare artists and teachers for online and hybrid residencies

Following Training Week,
I have a better understanding of
myself as a learner

and studios. Platforms like Miro, Padlet, and Google Jam Board
became places to collaborate, learn, facilitate, and celebrate.
Tools like Zoom, Notion, and Google calendar served as
examples of ways to set up effective learning spaces online.

68.8%
How comfortable are you using Miro?

25%

50 responses
40
35
30

48 responses

31

25
20

18
14

15
10

14



Strongly agree



Agree



Disagree



I'm not sure



Helped me to grow as a learner instead

8
4

5

5

4

2

0

0

1

2

3

4

Following Training Week,
I have a better understanding of
myself as a facilitator/teacher

5

How comfortable are you using Google Drive?
50 responses
40

38

35

62.5%

33

30

27.1%

25
20
15

10

10
5
0

4

3
0
1

0

48 responses

9

3

0
2

3

4

5



Strongly agree



Agree



Disagree



I'm not sure



I do feel like I gained some very helpful
skills and tips, if anything I definitely feel

Before Training Week

After Training Week

1 = Not comfortable 5 = Very comfortable

Training & Connection: Digital Skill Building

excited because I learned there are many
different styles of teaching/facilitation.
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"I learned how much I love collaborating and
that it doesn't have to be this big polished
perfect thing at the end! Letting go and having
fun with each other was a good reminder to play
and appreciate everyone’s energy."
- 2021 Training Week Participant

Training & Connection: Training Week
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Inside → Out Impact
We know that the impacts we make through our programming

take a toll on a small team. It’s also shown us that our team has

depend on our team’s ability to work collaboratively, communicate

an incredible capacity to adapt, speak honestly, and support one

openly, and adapt responsibly. This past year has shown us that

another. Here, we highlight what we have been hearing, learning,

digital transformation, team growth, and program expansion can

and doing to ensure our internal ways of working reflect our values.

What We Heard:

How We’ve Responded:

Scaling up quickly, hiring new staff, designing
and launching new programming, and building
internal policies and systems from scratch during



two additional paid weeks off.



Piloted summer hours: a reduced work week
between June and September.

a pandemic stretched staff and directors to a



threshold that was unsustainable.

Implemented a spring refresh in May 2021:		

Added six wellness days per year for staff.
These can also be used as wellness hours.

What We’re Learning:



Broadened our understanding of professional

Shifting organizational culture requires ongoing

development (e.g. taking a walk while listening

and

to a relevant podcast).

honest

conversations

about

workload

efficiency and its impacts on staff well-being. It
necessitates that we prioritize the wellness of staff



breaks (e.g. “walking meetings” over the

to avoid burnout and commit to maintaining open,
thoughtful and responsive conversations to avoid
reflexive, quick reactions.

Emphasized the importance of taking screen
phone rather than a zoom meeting).



Increased the number of paid sick leave days
from three to six.

What We Heard:
A lack of internal human resources policies and

How We’ve Responded:


culturally reflective and values grounded

procedures left staff feeling uncertain about roles,
rights, and responsibilities.

What We’re Learning:
Creating and implementing a Human Resources

Human Resources Manual (HRM).



Worked with our Board of Directors to
conceptualize and create the HRM.



Hosted six focus groups for staff and two
focus groups for directors.

Manual (HRM) is essential to building a sense of
psychological safety in the workplace. It requires

Worked with an HR specialist to create a



Established a committee of five staff

genuine participation from staff and leadership, to

members to lead the HRM project with the HR

dive into policies and procedures in order to create a

specialist.

team culture rooted in equity, open communication,
and wellness.

Inside  Out Impact: Listening, Learning & Responding



Began an organizational pay equity audit and
created pay grids.
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What We Heard:

How We’ve Responded:

Patterns of white supremacy culture show up in



staff to identify roles and responsibilities that

our organization’s ways of working, specifically

come with working in an organization that

regarding expectations of perfectionism, power
dynamics, and workload.

serves Indigenous youth and artists.



What We’re Learning:

Created a biweekly space for non-Indigenous

Implemented biweekly meetings for
Indigenous staff to connect and learn from

Unlearning patterns of white supremacy and

one another and provide space for supportive

colonial ways of working is a long term commitment,

conversations.

requiring a willingness to engage in tough and



Refined project and work management tools.

uncomfortable conversations that are reflective,



Invested in professional development for all

critical, and honest in the small and big moments.

team members, prioritizing resources created

Particularly for white staff members, this work
requires a mindful approach toward building
spaces and processes rooted in anti-racism and

by Indigenous organizations where possible.



psychological safety.

Created a culturally responsive HRM.
Ý Read more about dismantling		

white supremacy culture in organizations.

What We Heard:

How We’ve Responded:

Moving our communications, operations, and
some of our programming online — specifically
with

the

implementation

of

a

Customer



on celebration, storytelling, and collaboration.



Created opportunities for peer-to-peer
connection and learning during the work day.

Relationship Management (CRM) system and
online project management software — has been

Shifted weekly staff meetings to focus more



Worked with staff to strengthen project

challenging and presented major learning curves;

management skills and invested in project

it also opened new and exciting opportunities for

management software and training.

inclusion and participation.



prioritize connection and relationships over

What We’re Learning:
Our digital transformation has been positive
for many components of our programming and
operations; however, moving an organization to

Redesigned onboarding processes that
technical training.



Invested in CRM training for most staff.



Created opportunities for staff members to

a remote and digital space in less than one year is

learn from one another and build iterative

labour intensive and requires immense patience.

digital processes.

We will continue to follow up with staff about what
is working and what could be done better as we
invest in training, learning, and responsive design.

Inside  Out Impact: Listening, Learning & Responding
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Investing in
Professional Development
As a learning organization, we understand that ongoing learning and
skill development are foundational components of being able to
design and deliver excellent, youth-focused programming.
As a team we engaged in:
• 475+ hours of professional development.
• Biweekly discussions for non-Indigenous staff to deepen their
understanding of their responsibilities as non-Indigenous
people working within an organization that serves Indigenous
youth and artists.
• Biweekly conversations for Indigenous staff to connect and

"At inPath, critical thinking
and working with intention is
highly encouraged, professional
development has provided me
with the resources and language
needed to practice these skills.”
- inPath team member

learn from one another.

Our Learning Principles
“Each learning opportunity multiplies
because we are a team. When I do PD as
part of a collective, I begin practicing and
sharing the new knowledge right away.
Our learning builds upon what others are
learning and all of our learning expands
because we are interconnected”
- inPath team member

inPath’s Learning Principles guide the way we
design learning experiences and how we evolve
as a team:

Learning is cyclical & integrated
Learning is experiential
Learning is interconnected
Stories ignite learning
Celebration is learning

Inside  Out Impact: Investing in Professional Development
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Our Professional Development
& Learning Engagements
• Professional Development Certificate in Project Management - McGill
• Asana Academy
• Indigenous Relations Academy - Working Effectively with Indigenous Peoples
• Acumen Academy - Adaptive Leadership
• Nahanee Creative Inc. - Decolonize Everything Workshop
• Future of Good - Transforming Funding Models Summit
• Salzburg Global Seminar - The Humanizing Power of the Arts: 		
Building Back Smarter
• SEL Global Leadership Series
• University of Alberta - Indigenous Canada

• Teaching Critical Thinking Through Art
• Unsettling Webinar with Dr. Pam Palmater
• Tamarack Institute - Engaging Youth:
Inspiring Stories and Lessons Learned
• Simon Fraser Institute - Evaluation for Social
Change and Transformational Learning
• The Leadership Program: lunchtime webinars
• SOCAN - Creative Entrepreneurship Conference
• Indigenous International Music Summit
• Canadian Roots Exchange: Policy as Advocacy
• Connecting to Social Emotional Learning
Through Art & Reflective Writing
• The Canadian Network for Arts & Learning:
Synchronous Online Arts Education

Inside  Out Impact: Investing in Professional Development
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Funders, Partners & Collaborators
Thank you to our 2020-2021 funders, partners & collaborators. Your commitment to
creative learning through collaboration and financial support is essential to nurturing a
network of support for Indigenous youth and artists.
We'd also like to thank the talented roster of inPath artists whose passion for the arts and
learning empowers youth to realize their creative potential and the value of their ideas.

Canada Council for the Arts
Carrier Sekani Family Services
Cree Nation Government
Cree Nation Youth Council
Cree School Board
Conseils des Arts de Montréal
Decolonial Clothing Company
Eenou-Eeyou Community Foundation
English Language Arts Network: ArtistsInspire Grants
First Nations Caring Society
Futurpreneur Canada
Government of Canada:
Employment and Social Development Canada
Ottawa Community Foundation
RBC Future Launch Community Challenge
SheNative Goods Inc.
TakingITGlobal
TR1BE Music

Funders, Partners & Collaborators
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inPath.ca

@inPathMontreal

@inPath

@_inPath_

